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None of our
students are
called simply to
be great college
students; they are
called to be great
men and women.
- Paul Stark, SJ
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As Canada’s only Jesuit
undergraduate college, we
have the unique opportunity
to connect Saskatchewan
with a well-established Jesuit
network of 190 post-secondary
institutions worldwide.
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INTRODUCTION
With a focus on the liberal arts and sciences, Campion’s goal is to
produce innovative thinkers with the analytical, communication,
and research skills to tackle the challenges of a changing global
marketplace. Campion graduates are encouraged to become
servant leaders: individuals focused on applying their skills and talents
for the betterment of society.
Like so many organizations in our community, the COVID-19
pandemic has had a significant financial impact on our College,
including unavoidable new expenses, and loss of income.
Through it, Campion has maintained our focus of a commitment
to excellence in Ignation education and the delivery of innovative
and accessible programming.
With our international connections, we have continued to build and
strengthen Saskatchewan’s profile on the world stage through our
fellow Jesuit educational institutions, including the Association of Jesuit
Colleges and Universities in the United States. With our sister
colleges, we are committed to developing the whole
person - intellectually, spiritually, socially, and culturally in
the Jesuit tradition.
As a federated college with the University of Regina,
we also have the unique opportunity to reach students
outside of our college both in our classrooms with our
excellent faculty and through our community outreach,
Campus Ministry, and more.
Campion’s close relationship with the Archdiocese of
Regina also allows us to reach the greater Catholic
community in Saskatchewan.
This is the value and importance of Campion College.
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INSTITUTIONAL
OVERVIEW
Campion’s operations have been impacted drastically with the COVID-19
pandemic. With changes to the educational landscape, we have worked to
mitigate impacts to our students while continuing to focus on the following:

ACADEMIC
EXCELLENCE

SOCIAL
ENGAGEMENT

DISCERNING THE
GREATER GOOD
(MAGIS)

FINDING GOD IN
ALL THINGS

CARE FOR THE
WHOLE PERSON
(CURA PERSONALIS)

In March 2020, our physical building was forced to close
to the public. New smart classrooms were planned,
designed, and installed throughout the building, allowing
our faculty to teach and interact with students virtually.
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Mental health
resources and training
The global pandemic and a change
to classroom learning environments to
online has exacerbated mental health
struggles for university students.
Campion
staff
have
received
additional training to provide mental
health assistance. To facilitate ongoing
connections, the Campus Minister sets
up regular coffee times and retreats to
keep students engaged.
The Registrar’s Office continues to
interact with students at a distance
and has been advised to also ensure
students are aware of counselling
services available to them.

Excerpt from the Fall 2019 Campion Brag

ENHANCING ACADEMIC

Indigenization
DR. PHILIPPE MATHER

In recent years, I’ve felt the growing realization of the depth of my
ignorance regarding Canadian history and our collective identity,
which is particularly damning if I claim to be a competent educator
at an institution of higher learning in this country. I was therefore
responding in part to a sense of professional responsibility and an
acknowledgment that our College’s relevance and long-term
sustainability requires me to demonstrate and foster inclusiveness in
what I teach and how I teach it. The point is, dinosaurs are scary.
The best way to address a fear of the unknown and of change,
is to learn and embrace the new knowledge that comes with it.
It is an enriching experience where I was challenged to rethink
assumptions about Western learning methods, and the importance
of decolonizing our pedagogies to correct a Eurocentric bias. The
personal dimension of the learning circle, for instance, reminded me
that self-awareness is vital to engage respectfully and productively
with my students and colleagues in an intercultural context.
I was impressed by the generosity of spirit of the Indigenous Elders and
knowledge keepers who were willing to share their wisdom and teach
me how to embrace cultural difference rather than be intimidated
by it. I realized the importance curiosity and genuine interest in other
cultures rather than satisfaction with platitudes about commonalities which can easily serve
enduring assimilationist attitudes.
In terms of my teaching, I have started to introduce Indigenous content in core courses. For
example, in Film 100, Indigenous film or culture is not a separate class or module. Instead, I
scheduled three films to discuss standard topics, specifically narrative and documentary form and
film editing. One piece of advice I have taken to heart is to approach such initiatives with humility,
seek guidance from Indigenous experts, and to keep building relationships.
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Offered for the first time in the Winter 2019 semester,
Enhancing Academic Indigenization included Knowledge
Keepers and experts from the area to speak to the heart
of the complexities, misunderstandings, and benefits of
academic Indigenization practices. Face-to-face sessions
guided participants through Indigenous-centred learning
methods and explore the opportunity for integrated
knowledge building. Two Campion faculty took part: Dr.
Philippe Mather (Film) and Dr. David Meban (Classics).

DR. DAVID MEBAN
I have always felt that to be a good instructor you have to know
your students well. How else can you effectively communicate with
students, or assess them fairly on course material, if you do not fully
understand and appreciate the different ways they think and the
variety of traditions and backgrounds from which they come? The
more time I spent at Campion, the more I felt that I wasn’t living up to
this standard, especially with the Indigenous students who make up
approximately 13% of our student body.
Before moving to Regina to teach in 2003, I had few relationships with
Indigenous peoples and communities, and indeed lacked a basic
understanding of their histories and ways of thinking and being. This
was partly the result of circumstances of my upbringing – Ottawa and
Kingston in the 1970s and 1980s were very white cities and Indigenous
histories were not standard components of the curriculum. This said,
I too share responsibility for not educating myself. In order to address
this, and in turn to cultivate deeper relationships with my students and
improve my teaching, this past year I participated in the University’s
Enhancing Academic Indigenization course.
This is one of the
University’s many contributions to the process of Indigenization and
was the perfect tool for me as I began my attempt to educate myself
and learn the histories and cultures of Canada’s Indigenous peoples.
It introduced me to some of the history that I lacked and helped make me much more aware of
what Indigenization involves as process, and how I can contribute to it in a responsible, respectful
and humble way. I realize that I am still at the beginning of a long and evolving journey, but I
have found that the insight I have gained has already had a positive impact on my teaching and
has enriched my relationships with students on campus.
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FINANCIAL
IMPACTS OF
COVID-19

EXTERNAL FACTORS
• Operational
grants
from
the
Province of Saskatchewan continue
to support the College’s finances
and there is an increase of 1% from
2019-20 ($37,000 additional funding)
to the operating fund for 202021. Campion sees an additional
2.5% annually to ensure sustained
operations up to and beyond 202122.
• Unavoidable costs continue to rise in
all areas. Insurance, physical plant
needs and yearly maintenance
along with the increased safety and
health requirements related to the
coronavirus will have a negative
effect on administrative and facilities
budgets.
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• With the closure of our building due to
the pandemic, Campion has missed
many opportunities to engage with
external stakeholders, giving them
the feeling of connection that is vital
for donor relations.
• Through our emergency appeal in
Spring 2020, we were able to achieve
our 2020 fundraising goals. However,
with the pandemic stretching into a
second year, the need for support
for not only Campion but other
non-profits has increased while
many businesses and individuals
have decreased their giving due to
financial restraints. We are facing
the unique challenge of how to
personally connect with donors from
afar.

In summary, Campion expects
the following main operating
concerns for 2021-22:
• COVID-19 will continue to impact
all areas of the college’s operations
and finances. Campion is projecting
an annual operating loss going into
2021-22.

INTERNAL FACTORS
• Campion continues the process
of updating its facilities to
enable better remote and
distance learning options for
students and faculty. This will cost
approximately $100,000 and this
is included in the 2020-21 capital
planning request which was
submitted and approved by the
Board of Regents in June 2020.
• Building needs of the College
continue to be of importance as
Campion looks to complete the
outstanding code compliance
issues present on main, third
and fourth floors. It is part of the
planning and implementational
plans for 2021-22 fiscal year.

• Scholarships: Any shortfall in revenue
from investment return and/or
donations will impact operating costs
and any shortfall will be derived from
operating funds. These revenues are
expected to be in a continued state
of flux following the continued market
shifts due to the COV-19 pandemic.
• Tuition payments: Issues with liberal
arts course enrolment will impact
operating funds. Tuition revenue
is expected to decrease while we
continue to operate virtually. Tuition
revenue is generated through the
Fee Share Agreement that transfers
10% of the overall liberal arts tuition
taught at the entire University of
Regina
community
(including
Campion College) to Campion and
in return Campion teaches 10% of
the total classes in the Faculties of
Arts, Science, and Media, Art, &
Performance taught at the U of R.
• Currently, Campion is unable to utilize
its space beyond teaching. Usual
revenue from space use includes
the food service provider and other
space rentals to our partners such
as the Archdiocese of Regina and
Regina Catholic Schools. Loss of these
rental opportunites due to COVID-19
restrictions is a significant financial
loss to the College.

“

Our mission is to
educate human
persons with a spirit of
service.
Not to educate the
best in the world, but
to educate the best for
the world.

”

- Adolfo Nicolás, SJ
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CAPITAL
EXPENDITURES
2020-21 INITIATIVES
COVID-19 has posed significant challenges to Campion
College. Most of these challenges are related to access to
our greatest resource and strategic advantage: our people.
Operating remotely is a difficult situation for an academic
institution and Campion is working hard to connect better
with our community, particularly connecting faculty to
students.
Campion has updated all of its classrooms to offer a variety
of teaching options by introducing technology. Distance
learning enhancements including interactive displays,
cameras and high quality microphones will decrease any
impact of teaching remotely.
The 4th floor board room has also been fully updated to allow more robust remote
and hybrid teaching options, and add meeting options well beyond the classroom.
As well, the updated board room will allow faculty committees and board members
to connect one another from anywhere in the world.
Campion now has 6 fully connected rooms that will support many remote access
needs. Having such technology allows Campion to continue to offer synchronous
style classes along with other course delivery and will leave a legacy to enhance
course delivery for the future.
Campion College continues to review building needs regarding code-compliance
and future-use issues. As such, our Building Enhancement Committee (BEC) continues
its work to prioritize and outline plans for building enhancements. However, with the
COVID-19 issues placing pressure on remote delivery, Campion’s capital spending
has been focused on the classroom upgrades.
Still, the BEC is working to develop a long-term vision to tackle approximately
$8,000,000 in deferred maintenance and a plan is scheduled to go to the Board of
Regents by June 2021.
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The impact of

Our donors
CAMPION REFUGEE
BURSARY

OTHER
(EG. MINISTRY)

$68k

$22k

SCHOLARSHIPS

TOTAL DONATIONS
2019/20

$175k

EMERGENCY FUND

$71k

$14k
10

LAPTOPS

126

SCHOLARSHIPS
AVAILABLE

14

+3

NEW

for student
use

30+

STUDENTS
HELPED
(SO FAR)

Our donors

at a glance

23

first-time
donors
in 2019/20

“

56%

of donors
have been
giving for
5+ years

- Kendra Lemieux

of faculty
& staff give
back to
Campion

Your gifts help us grow:

My favourite thing
about Campion
College is the warm,
friendly environment
created by the
people who work
there.
The staff and faculty
are always there
to greet you with a
joke, listen to your
situation, and offer
their wise advice
and genuine care!

67%

FALL ENROLMENT
713

678
2016

2017

723

2018

819

2019

40%
SCIENCE

ARTS

51%

9%
MEDIA, ART, &
PERFORMANCE

5.7%

Portion of Campion
students compared
to the overall U of R
student body
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WHO ARE WE?
Academic
Faculty and Academic Support
The academic unit is comprised of 20 full-time faculty positions and
approximately 15 sessional lecturers per semester who provide an
array of Arts, Science and Media, Art, and Performance courses.

Library
The library provides an independent, yet complementary collection
of books, periodicals, online serials and archives for the University of
Regina library system. The Campion library also serves as an excellent
area for students and faculty to gather and study when we are able
to have our building open once again.

Facilities
This broad expenditure category includes utilities (heating, power,
water, and sewer), maintenance (routine, preventative, and oneoffs), capital expenditures on existing facility, and payments made
to support the overall university infrastructure via the Infrastructure
Services Agreement payments to the University of Regina.
Campion’s facilities are often praised as exceptional in both their
cleanliness and the calming atmosphere they provide to students,
faculty and the public.
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Support and Administration
Campion also provides essential student services for the benefit of the
University of Regina community, with an emphasis on the needs of
Campion students. As well, the administration supports the academic
unit through general accounting and internal and external policies.

Student Services and Community Outreach
Community outreach and student services are an integral and
strategic component of the college and its relationship with the
University of Regina through the federation agreement. This area
supports our strategic vision through campus ministry, community
relations and communications.
Campus Ministry is a key part of Campion’s identity and provides
supports including peer support and when able to open, regular
liturgies to engage our students spiritually.
In 2020, to help high school students transition to the university
environment, we also developed summer programs and an on-going
programming for our first-year students, along with increased mental
health resources for all students.

Development
The alumni and development office oversees the fundraising activities
for the College, which includes donor relations, scholarships, and, most
importantly, the development of capital campaigns to raise funds for
building / accessibility enhancements.
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FINANCIALS
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306.586.4242 | 800.667.7282
campion.college@uregina.ca
3737 Wascana Parkway | Regina, SK
campioncollege.ca

